
Stock and Equity Reward Plans

Stock Investment Plan (S.I.P.)
Through S.I.P. (Starbucks Corporation Employee Stock
Purchase Plan—1995), Starbucks partners have an
opportunity to purchase company stock each quarter at 
a discounted price through regular payroll deductions.

Eligibility
Partners become eligible after 90 days of employment and
after being paid for an average of 20 hours per week during
the three months preceding the quarterly offering. Shortly
before the quarterly open enrollment period, an enrollment
kit is mailed to the partner’s home address.

Eligible partners may enroll in S.I.P. during an open
enrollment period and may contribute 1% to 10% of their
base pay each pay period.

Discounted Stock Purchase
After the end of each calendar quarter, each participant’s
contributions are used to buy Starbucks stock at a
5% discount. The 5% discount is applied to the fair market 
value of Starbucks stock on the last business day of the 
quarterly offering.

                     (Starbucks Corporation 2005 Company-Wide
Sub-plan to the 2005 Long-Term Equity Incentive Plan)
gives a broad base of partners the opportunity to own
Starbucks stock. With                     , partners have a
personal connection to Starbucks growth and a means of
sharing in the benefits of the company’s success.

Eligibility—as of November 15, 2010
To be eligible for                     , partners must be:

�t��Employed by Starbucks as of May 1 of the fiscal year 
preceding the grant date, and

�t��Paid for at least 360 hours during the fiscal year 

Partners in a director position or above are not eligible for
                    , but instead are eligible for equity awards
under the Key Employee Stock Plan.

	       RSUs
Each year, our Board of Directors evaluates the company’s 
performance, cost of the program and how many shares of 
Starbucks stock are available to grant to partners.  Based 
on this information the Board decides whether to grant 
restricted stock units (RSUs) to eligible partners.  

The number of 	               RSUs a partner may receive 
will vary from year to year based on their job (retail) and 
annualized salary (nonretail) and the fair market value of 
Starbucks stock on the grant date.  

For questions about S.I.P. and	         , call Fidelity 
at (866) 697-1048 or for online information visit 
www.netbenefits.fidelity.com.



Perks for Partners

Perks for Partners, those special programs that come only with being a 
Starbucks partner, include:

Thrive Wellness
The Thrive wellness program provides tools and 
information to help partners learn about their health and 
wellness as well as suggestions to maintain and improve 
their health.

Partner Recognition 
Program
Starbucks success reflects the quality, imagination 
and initiative of our partners. To recognize partners’ 
contributions, we offer the Starbucks Partner Recognition 
program, which provides many resources 
for acknowledging partners at all levels of achievement.

Partner Connection 
Program
Links groups or teams of three or more partners who 
share common interests, from reading to sports to other 
activities. This program helps support teamwork, fun 
and the importance of a well-balanced life by connecting 
partners and helping with some of the associated costs.

In-Store Merchandise 
Discount
Coffee, tea or milk-based beverages consumed by partners
while on a work break are free of charge. Starbucks 
partners also enjoy a 30% discount on purchases of 
beverages, merchandise and food. Items excluded from 
the merchandise discount include, but aren’t limited to, 
Starbucks Cards and newspapers.

Partner Coffee and 
Tea Markout

Partner Discounts
Starbucks Partner Discount Program offers discounts at 
thousands of local businesses, national retailers as well as 
service providers who provide voluntary benefit programs 
like discounted auto, home and pet insurance.

Starbucks Coffeegear™

Coffeegear™ is your official source for Starbucks branded 
apparel, promotional items and more – gear you can’t get 
anyplace else and at prices you can afford.

Elite Athletics Program
Provides support to partners who are participating in 
athletics at a world class level.

Total Pay
This Total Pay summary describes certain highlights of some of 
Starbucks Total Pay plans. Keep in mind that the Total Pay information 
summarized here is governed by the plan documents in all cases, which 
are the final authority. In general, it has been assumed that Starbucks 
Corporation’s Total Pay programs will remain in effect without changes. 
However, nothing in this summary should be interpreted as creating 
contractual rights or obligations or restrict in any way the rights 
of Starbucks Corporation and its subsidiaries and affiliates. This 
summary is not a contract and cannot create a contract. Starbucks 
partners and partners of participating affiliated companies do not 
have the authority to verbally amend the terms of the plan document. 
Starbucks Corporation continues to reserve the right to amend, change 
or terminate company-provided coverages and/or subsidies at any time. 
The company’s decisions in this regard may be due to any changes in 
federal or state laws governing Total Pay programs, the provisions of 
a contract or a policy involving an insurance company or any other 
reasons in the company’s sole discretion.
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Partners are eligible for a partner “markout,” a term used 
for coffee and tea products that partners may receive free 
of charge each week. Partners may select one pound of 
whole bean coffee, with certain exceptions. Partners may 
also substitute one box of 12 pods, one box of VIA pack-
ets, one box of Tazo®, or one container of Tazo® concen-
trate each week.


